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RE: Opinion Letter regarding Administrative Services Agreement 
with WorXsiteHR Insurance Solutions, Inc. 

To Whom It May Concern: 

Telephone: (954) 659-8300 

Facsimile: {954) 874-6161 

You have requested the opinion of my firm regarding the Administrative Services 
Agreement with WorXsiteHR Insurance Solutions, Inc. (hereafter WorXsiteHR). Specif­
ically, you are concerned about the validity of the §125 plan, the exclusion from income 
of subsidized payments received by your employees from Wellness Worx, Inc. (d/b/a 
Xtension Health), a 501 (c)(3) nonprofit corporation, and whether the reimbursed pay­
ments are wages subject to employment taxes under Internal Revenue Code §3121(a), 
§3306(b), and §3401 (a). This opinion is only intended for the use of 

 and cannot be used for any other entity or individual.

FACTS 

 wishes to enter into an Administrative Services Agreement 
(hereafter Agreement) with WorXsiteHR Insurance Solutions, Inc. to provide third party 
administration for a medical and wellness plan. Per the Agreement, WorXsiteHR will 
administer the employees benefit plan for which the employees shall pay premium on a 
weekly basis through a payroll deduction. In addition,  will pay 
an administrative fee to WorXsiteHR to maintain the plan. 

WorXsiteHR has an agreement with Xtension Health (a 501 (c)(3) nonprofit corporation) 
whereby Xtension Health will subsidize a portion of the employee's weekly premium for 
the plan. Xtension Health will forward the subsidy to , which 
will hold the money as a fiduciary for the employees and will distribute the subsidies to 
each employee on a weekly basis. 










